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001343, Addengony 3

RACE BY CLASS (# OF EMPLOYEES)

|
ASIAN | NATIVE NOT

CLASS WHITE | BLACK | HISPANIC | PACIFIC |AMERICAN| CLASSIFIED | TOTAL
E4 2 2
E3 8 8
€2 8 = - 8
31 4 ‘ 4
A4 15 15
A3 28 | 3 1 32
A2 61 1 3 65
Al 100 5 3 2 110
sS4 107 | 10 2 10 4 133
s3 292 27 13 17 2 5 356
s2 228 42 13 9 2 4 298
s1 172 37 9 9 1 6 234
P4 5 5
P3 55 2 2 1 60

| P2 150 16 6 3 1 1 177
P1 156 24 17 6 4 207
T4 20 2 22
T3 66 | 4 1 1 1 73
T2 160 6 3 1 2 175
T1 113 7 1 2 123
64 48 1 1 1 51
63 291 = 28 10 13 9 351
62 22 ‘ 2 3 1 28
03 1 1 2
02 4 4
o1 11 : 11
v9 4 : 4
us 13 2 15
vé 41 3 2 1 47
V) 63 5 4 4 1 77
ve 103 7 2 4 7 123
U1 31 3 1 1 6 42
M3 16 16
M2 23 1 1 25
M1 56 2 1 1 3 63
F7 6 6
F6 11 1 12
F5 23 | 1 1 25
F4 48 | 2 1 1 52
F3 11 ’ 1 12
F2 42 1 3 46
F1 168 6 1 3 178

Data as of 6/1/07

Includes Regular FT and PT classified employees 8 Prepared by HR for the Leadership Retreat



TURNOVER BY CLASS

6/1/06 - 5/31/07 6/1/05 - 5/31/06 6/1/04 - 5/31/05
Turnover Avg % In Tumover Avg % In Turnover Avg % In
CLASS Rate Payband* Rate Payband* Rate Payband*
E4 0.0% N/A 0.0% N/A 33.0% 41.3%
E3 . 0.0% NA 0.0% N/A 25.0% 23.0%
E2 28.6% 51.2% 0.0% N/A 16.7% 50.8%
E1 0.0% N/A 0.0% N/A 25.0% 17.0%
A4 6.3% 50.0% 0.0% N/A 11.1% 40.7%
A3 6.3% 38.7% 12.9% 34.8% : 16.2% 35.0%
A2 6.4% 35.1% 5.4% 50.4% 6.8% 37.7%
A1 ) 3.8% 29.5% 9.6% 40.0% 7.1% 28.3%
S4 2.9% 31.8% 4.9% 29.6% 5.5% 43.8%
83 10.2% 25.6% 11.0% 28.6% 9.7% 28.8%
S2 11.6% 17.2% 16.3% 23.0% 15.3% 25.5%
S1 19.0% 10.7% 16.1% 17.7% 20.3% 17.6%
P4 St 0.0% N/A 14.2% 81.7% 14.3% 52.2%
P3 . 8.2% 30.6% 9.0% 35.8% 2.0% 0.0%
P2 : 7.0% 21.5% 16.5% 25.2% 13.7% 27.8%
P1 13.4% 25.3% 14.1% 18.0% 156.1% 19.8%
T4 0.0% N/A 4.7% 41.7% 10.3% 22.2%
T3 1.4% 10.6% 2.6% 34.5% 6.0% 33.5%
T2 [ 7.0% 22.8% ; 21.9% 17.7% 10.5% 18.2%
T1 2.8% 15.8% i 10.6% 19.3% 12.1% 29.1%
G4 27.9% 31.7% 26.9% 32.8% 25.7% 23.0%
G3 35.9% 9.5% 35.5% 9.5% 26.1% 10.6%
G2 29.0% 10.0% 41.3% 9.5% 46.2% 168.8%
03 : 0.0% N/A 0.0% N/A - 0.0% N/A
02 | 0.0% N/A 0.0% N/A 0.0% N/A
o1 0.0% N/A 0.0% N/A 0.0% N/A
U9 0.0% N/A 0.0% N/A 0.0% N/A
U8 : 0.0% N/A 0.0% N/A 0.0% N/A
U7 0.0% N/A - 0.0% N/A 0.0% N/A
ue : 2.1% 47.3% 0.0% N/A 0.0% N/A
Us . 0.0% N/A 0.0% N/A 0.0% N/A
U4 0.0% N/A 0.0% N/A 0.0% N/A
U3 3.2% 41.0% 8.6% 17.4% 5.3% 18.3%
U2 i 7.5% 21.1% 6.3% 22.1% 6.6% 6.2%
U1 M 0.0% N/A 32.1% 12.8% 0.0% N/A
F8 . 0.0% N/A 100.0% 39.1% N/A N/A
F7 0.0% N/A 0.0% N/A N/A N/A
F6 16.7% 39.3% 0.0% N/A N/A N/A
F5 ! 0.0% N/A ' 0.0% N/A ' N/A N/A
F4 ) 5.2% 27.3% | 0.0% N/A N/A N/A
F3 (= 0.0% N/A 0.0% N/A N/A N/A
F2 133 1.9% 4.0% 0.0% N/A N/A N/A
F1 13.5% 2.4% 3.9% 1.3% N/A N/A

*Avg % in Payband calculated on salary of terminated employees at time of termination
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